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Principal’s foreword

Introduction

Mabel Park SHS offers students a quality educational experience in a modern technologically rich and
disciplined environment. We pride ourselves on working with our families to obtain the best outcomes for
students. The school provides learning that includes both academic and vocational pathways towards
students’ futures. Our experienced and caring staff also provide inclusive educational progress for
students with learning difficulties and disabilities.

We enforce a strict uniform code with daily checks and consequences for those who breach the code
without a valid reason. It is our experience that the majority of students and parents prefer clear and fair
rules that are applied consistently. Our “Statement of Standards” and “Classroom Rules” (published later
in this book) provide the foundation for a safe and supportive school environment. Coupled with this is
our “Bullying No Way” program with specially trained officers who mediate in minor disputes and refer on
if further action is required.

The Middle Schooling Program (Year 8 & 9) operates on a team teaching philosophy easing students into
the high school environment. Students study the core subjects (English, Maths, SOSE and Science)
along with specialist lessons in The Arts, HPE, and Technology. Learning support tutorials are available
for students with special needs.

A wide range of subject offerings is available for students in Year 10-12 in both the vocational and
academic fields. A special feature of our program is that all students study Certificate Il in Information
Technology to ensure they are all highly computer literate before they reach Year 11. All students are
counselled to ensure they are eligible to receive the Queensland Certificate in Education (QCE) and may
gain credits towards this certificate in Year 10. Many students also take the opportunity to take up School
Based Apprenticeships or Traineeships where students do paid work, study a TAFE Certificate and attend
school.

Our regular diary of cultural events ensures all cultures represented in the school are supported. We are
proud of the harmony we experience between the many cultural groups and the way in which we enrich
one another. Whether on the sporting field, on the stage or in the classroom, you can be sure Mabel Park
students are given every opportunity to excel.

We are a member of the Beacon Foundation, a National not-for-profit organisation, that seeks to influence
the attitudes and culture of Australians so that each young person develops an independent will to
achieve personal success. The key strategies include; encouraging all year 10 students to pledge that
they will make every effort to transition to work or study and not go on the Dole, and developing
productive partnerships with industry.
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We are also part of the Enable Coalition, a coalition of ten high schools working together in the Logan,
Albert and Beaudesert districts - working to maximise choices for students and provide the very highest
standards in state education. Mabel Park SHS has much to offer our students. | wish you well in your
education and hope that you consider us for your children’s secondary education.

Mike Hobbs

Principal

Future outlook

As a learning community we are continually striving to improve the outcomes achieved by our students. A
particular challenge for our students from non English speaking backgrounds is to increase their literacy
and numeracy skills. To achieve improvement in this area our program “Every Teacher A Teacher Of
Literacy” focuses staff attention on building curriculum literacy’s as well as general literacy.

Students today have also been called digital natives, they are often much more at home using digital
equipment than previous generations. In response to this we have provided many of the classrooms with
digital equipment. Teachers have laptops and we have one computer for every 2.6 students. Looking at
the near future, more and more education will cater for digital learners.

Next year we will continue to provide many different pathways to study and/or work to support this aim.
There will be several new VET courses for 2009.. Our school improvement focus next year will be “Every
classroom as good as our best”
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Our staff profile

School Profile

Mabel Park is a coeducational high school located in a garden setting and serving Central Logan City. Our
total student enrolment on Day 8 was 497 students in Year levels 8 to 12. We also had several adults
attending programs at school.

Our curriculum builds on the basics in Years 8&9, Year 10 is a preparation year focussing on trialling
academic subjects, career education and preparation for work. Yeas 11&12 offer academic and
vocational pathways with the ability to participate in both.

Our school caters for students from over 36 cultural backgrounds and we pride ourselves in the cultural
harmony we create within this diversity. We honour all cultures while ensuring students understand how
to also thrive in the mainstream culture.

Mabel Park is unique in that we have an enrolment of 25 young mothers in a special program called
POWER. This program allows young mothers from all over South Brisbane and Logan to continue
attending school. To facilitate this we have a créche on site and qualified child care workers.

Student’s spiritual development is also catered for through our chaplaincy and pastoral care programs.

Curriculum offerings

Mabel Park has a vibrant Middle School curriculum in Years 8&9. This program has a heavy focus on the
basics as well as providing a wide range of electives such as Home Economics, Manual Arts, Art, Music,
Drama and ITC.

In year 10 students are preparing to enter the senior years of study. They were able continue to study
Maths, English, Science, History, Geography Manual Arts and Home Economics as well as choose any of
the elective studied previously. Embedded into this year was a very active program of Structured
Workplace Training, Career Education, Mock Job Interviews, SETP Planning, industry visits and activities
about the world of work. Some students also chose to apply for School based Traineeships.

Students at Mabel Park SHS follow a wide range of studies and work to gain their Senior Certificate. Over
50 students were completing School Based Traineeships in 2007. At school they studied a wide range of
academic and Vet subjects listed below.

Academic Subjects.

Physics, Chemistry, Biology, Multi-strand Science, Accounting, Ancient history, Business Communication
and Technology, Drama, English, Geography, Graphics, Legal Studies, Maths A, Maths B, Maths C,
Music, Health & Physical Education,

Authority Registered Subjects
English Communications, Recreation, Vocational Maths, Photo Imaging Studies,
VET subjects.

Certificate 3 in Children’s Services, Cert 2 in Hospitality, Cert 3 in Hospitality, Certificate 2 in Information
technology, Certificate 2 in Retail Operations, Cert 3 in Retail Operations, Cert 2 in tourism, Cert 1 in
Engineering, Cert 1 in Construction, Cert 1 in Furnishings, Cert 1 in Work Education.

Extra Curricula Activities
Multicultural Events

Every year we participate in multi-cultural activities through out the region. Our dancers are instructed by
parents and past students and always equip themselves very well.
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Our staff profile

Mabel Park runs an instrumental Music program with a particular emphasis on percussion. Of particular
note is our talented drummers known as Drum Line who play at many events and always inspire .

Drum Line

Cheerleading
Each Year Mabel Park hosts the All Queensland cheerleading competition at the Suncorp Piazza.

While the school runs the competition we also enter a team. This year Mabel students won the
Encouragement Award.

Sports Excellence

Mabel Park also has a strong sports program. We patrticipate in inter school sports and friendly matches
against other schools. Mabel is a small school yet we always do very well in competitions. Staff also
enjoy playing against the students who are often very hard to beat!
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Our staff profile

How computers are used to assist learning

Mabel Park teachers all have laptops and the school is proud of its student to computer ratio which is
2.6:1. We recognize that our students have been brought up in the digital age and consequently we are
using a growing range of technology in teaching. The use of information and communication technology
is being incorporated into all learning programs.

We also facilitate virtual schooling and many online certificates.

Social climate

Mabel Park prides itself on its tolerant and caring environment. We have a strong Behaviour
Management standard which we promote through positive rewards as well as sanctions.
Violence is not tolerated.

The School also facilitates a strong Anti-Bullying program with several officers trained in
mediation and conflict resolution.

Students are also supported with a well resources team of professionals including Guidance
Officer, Youth Support Workers, School Nurse, School Based Police Officer and Year level
Coordinators.

The students in the Power Program are supported by two part time social workers and a team
of child care workers who run the Créche. This team help to create a family atmosphere where
students with problems are supported.

Mabel Park also has many links with the community. Special among these groups are the
Vietnam Veterans. We have a special memorial and run several events for them each year.

Student leaders play an important part in school life, including, leadership, fundraising through our Leos
Club as well as providing excellent role models.

The Beacon Foundation
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Our staff profile

This year we joined the Beacon Foundation. This is a not for profit group funded by industry to ensure
students choose to study or work when leaving school. Students in Year 10 sign a “No Dole” pledge and
as a school we support them in providing extensive career education and many opportunities to get ready
for work. Many students task up School Based Traineeships through the partnerships we have made with
different industry groups.

Involving parents in their child’s education.

Schooling achieves the best outcomes when parents and teachers are partner’s in their student’s
education. It is important that parents should be aware of the school’s vision and values, and that
teachers should know of parent’s attitudes and aspirations. Understanding this can be achieved by:
personal discussion with the Principal and staff, attending school functions arranged for parent
participation, attending Parents and Citizens Association meetings and attending special parent
information meetings arranged by the school.

This year we facilitated several parent teacher evenings to focus on different activities in the school.
All were well attended. Of special note were the parent nights held especially for the Pacific Island
communities where staff listened to the ideas and experiences of parents as they relate to
education.
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Qualifications of all teachers.

Percentage of
classroom
teachers and
school leaders
at the school

Highest level
of attainment

0%
Doctorate 0 @ Doctorate
0%
4% 22% W Masters
Masters 11
O Bachelor
degree
O Diploma
Bachelor 38 74%
degree
| Certificate
Diploma 2
Certificate 0

Expenditure on and teacher participation in professional development.

The total funds expended on teacher professional development in 2007 was $16 060.

The major professional development initiatives are as follows: technology, curriculum, literacy &
VET.

The involvement of the teaching staff in professional development activities during 2007 was 76 %.

Average staff attendance

For permanent and temporary staff and school leaders the staff attendance rate was 95% in 2007.

Proportion of staff retained from the previous school year.

From the end of the 2006 school year, 84% of staff were retained by the school for the entire 2007 school
year.
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Performance of our students

Student attendance

The average attendance rate as a percentage in 2007 was 82%.

The administration provides a service that will text parents if their child is absent which allows them to
provide a reason or take other action. We also take rolls in every lesson and follow up on students who
truant. The school operates regular compliance parades to ensure high standards.

Key outcomes in the senior phase of learning

Apparent retention rates Year 8 to Year 12.

Year 12 student enrolment as a percentage of the Year 8

0,

student cohort. 8%
Outcomes for our Year 12 cohort of 2007
Total number of Senior Certificates awarded 69
Percentage of Overall Position (OP) -eligible students with OP 1-15 50 %
Percentage of students awarded Senior Certificates and awarded a Vocational 96 %
Education and Training (VET) qualification ?
Percentage of students awarded Senior Certificates with OP-eligibility or awarded a

A 96 %
VET qualification
Percentage of Queensland Tertiary Admissions Centre (QTAC) applicants receiving 89 o
an offer °

VET qualifications gained Years 10-12

Number of Certificate 1 awarded 143
Number of Certificate 2 awarded 24
Number of Certificate 3 awarded 9
Number of Certificate 4 awarded 1

Post-school destination information

At the time of publishing this School Annual Report, the results of the 2007 Year 12 post-school
destinations survey, Next Step — Student Destination Report for the school were not available. Information
about these post-school destinations of our students will be posted to our website by early September.

Other Key Outcomes

Value added

Mabel Park SHS has a strong practice of promoting partnerships with industry to provide students to take
up School Based Apprenticeships / Traineeships. This year over 50 students took up this opportunity. In
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Performance of our students

this program students work one day a week and get paid for it. They also have to undertake study in the
field in which they are working additional to their school subjects.

Parent, student and teacher satisfaction with the school

Student Satisfaction with the school (from SOS) has risen slightly from 2006 and is similar to like schools.

Parent Satisfaction with the school has risen significantly to be higher than like schools and equivalent to
the State mean.

Staff satisfaction as measured by the overall rating for all questions has risen significantly but is still below
like school ratings. The school is keen to continuously improve school community relationships. The
school is pleased that such data is improving.
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